Sectional 17 Questions


Sectional 17 – Effective Practices in Transition Planning and Meeting Compliance Requirements for Indicator 13 and Self-Assessment

Questions for Reflection and Planning

1. What has worked best in your district to assist teachers with understanding compliance standards?
2. How do you follow up with your staff after a training to ensure they understand how to meet requirements, such as writing effective measurable postsecondary goals? 
3. What assessment tools and activities assist you most in helping students understand their interests, abilities, and dreams in comparison to post school goals?

a. How do you help students focus on backup or additional goals if they want to be a

 “rock star,” or their dream goal seems unrealistic?
4. How did you change the individualized education program (IEP) forms to incorporate effective practice into the IEP process (note: examples of local district IEPs will be shared at the sectional)?
5. How have you communicated or involved parents, youth, and community agencies in the IEP process?
6. What have been the most important personnel development activities targeted for special education teachers to improve transition related IEP components?
7. Finding time and resources can be the greatest challenge to make improvements with staff. How did you overcome these implementation issues?
8. How do transition requirements related to writing measurable postsecondary goals involving employment, postsecondary education or training, and independent living (if appropriate) impact post high school student outcomes (i.e., employment rate or attendance to postsecondary education)? 
9. Do all students receive a summary of performance (SOP) using appropriate forms (i.e., effective practice form)? How are parents educated about the how and why of the summary of performance? Finally, what is done to share the SOP document with other agencies like the technical college, Division of Vocational Rehabilitation in the Department of Workforce Development (DVR), etc.? 
10. What is the role of the Director of Special Education in providing administrative support including checks and balances for teachers regarding practice?
1

