Handout 9

MG & A

Vocational Profile Meeting Form

Career Plan Participant: Eric S

Date:  March 4, 2009

Consultant:  Cheri S (Mom) and Deanna K

Persons Attending:


Name



Relationship to Participant
1. Eric S




Student


2. Gail W




Special Education Teacher

3. John C




Friend of Family, Staffing Agency

4. David S



Father

5. Cheri S



Mother

6. Bob Z




Coach, Friend of Family

7. Ashley




Friend at School

8. Tina B




Aunt

9. Mike B



Uncle

10. Ethan B



Cousin

11. Megan R



BEHS Transition Coordinator

12. Bob A




Speech Therapist

13. Brian S



Brother 

14. Kevin S



Brother

15. Deanna K



DVR Counselor

A.  Description of “Ideal” Employment Situations (s)

(This section describes the characteristics of an ideal job situation based on all the information gathered during the profile activity.)

IDEAL WORKING CONDITIONS:  (Underlined and italics are priorities)

1. Morning hours.

2. 4 to 5 hours per day

3. During School Year – 3 days per week

4. During Summer & After School Ends – 5 days per week

5. Monday through Friday / 1 Saturday & Sunday per month

6. 5 Mile Radius from home – due to transportation limitations (depend on family)
7. Inside / Air Conditioned

8. Routine Oriented 

9. Standing / Moving preferred

10. Natural supports available

11. Use of lists, visuals, schedules

12. Behind the scenes work (limited customer contact or stimulation)

13. Lifting limitations with regard to weight

14. Should not be left alone – should have co-workers available

15. Best to tell Eric about tasks, teach tasks in steps, and support him with verbal cues

16. No production standards or jobs that are too fast paced

17. Time to become familiar with tasks

18. Learns best with hand-on experience with verbal support (model task first)

PREFERENCES:  (Passions or special interests for the area of work)
1. Playing Wii video games

2. Shopping for groceries and other items

3. Collecting Sesame Street Videos and DVDs

4. Playing sports:  baseball, soccer, bowling, basketball, swimming, football, ping pong, etc.

5. Spectator at sporting events

6. Going to camp

7. Cooking and baking

8. Going out to eat at restaurants

9. Making lists (groceries, family members, friends, menus, etc.) 

10. Playing on the keyboard, keyboarding, Google Searches

11. Going for walks around the neighborhood

12. Structured activities

13. Visuals

14. People person – social – likes to be around others

15. Punctuality – always on time – follows schedules

16. Loves learning

17. Wants to be acknowledged by others – not shy

18. Welcoming – Greeting “Happy Day”

19. Visiting family

20. Going for rides in the car

21. Laughing

22. Helping others

CONTRIBUTIONS:  

1. Uses a computer to make lists and do Google searches

2. Sense of humor

3. Folds towels, bibs

4. Brings happiness / positive attitude to a work environment

5. Delivery (mail and perhaps meals)

6. Efficient and confident when he knows the routine
7. Reliability

8. Punctual 

9. Follows a schedule

10. Dependable

11. Rarely misses school or work, healthy
12. Friendly

13. Persistent

14. Ability to count to 100 / count to 20 in Spanish

15. Follows shopping lists – can locate groceries in a store
16. Reads / matches / where things go or belong

17. Helper

18. Knows where to find thing in familiar environments

19. Greeting and welcoming others
   B.   Job Development / Prospecting List 
    (The following are lists to be used for job development purposes.  They are used to match the     

    participant’s Profile Information to types of employment or activity task and to potential 
    employment activity sites.  This information must be compiled with input of the participant, 
    parents/guardians, friends, and service agency staff.)

    TYPES OF JOB TASKS

    (This list targets job duties or tasks that are consistent with the Ideal Employment.  Avoid listing   

    job titles.)
1. Grocery Shopping – Personal Shopper
2. Deliveries (mail rooms, nursing homes)

3. Serving food 

4. Folding towels, clothing

5. Sorting, stocking, hanging clothing

6. Recreation and Leisure (nursing/assisted living homes)

7. Counting out and refilling stock

8. Daycare helper 

SPECIFIC EMPLOYERS

(This prioritized list targets specific employers in the participants local community that are consistent with the information developed in the Profile, in the Ideal Employment and in the Types of Job Tasks sections.)

Name of Employer


Task #


Contact/Referral

1.  Pick N Save



1


Cheri
2.  Peapod



1


Cheri / Others

3.  Congregational Home

2, 3, 4, 6

Cheri

4.  School District


2, 3


Megan

5.  JC Penney



5, 7


Deanna / Others

6.  Buy Seasons



5, 7


Deanna, Megan, John

7.  Children’s Learning Center

3, 8


Cheri

8.  Other Daycare Centers

3, 8


Megan

9.  Highlander Elite


4, 5, 7


Cheri / Megan

Self-Employment:

If this evolves into a business plan, notes that this information, contributions, and specific tasks, clarifies what the participant will bring to their business.  Additional information will need to be gathered to develop a business plan.  The plan also assists in identifying areas in which support will need to be provided.  Please recognize that a participant may want to pursue both an immediate job and begin development of a business.

IDEAS FOR A BUSINESS

Resources

Support to Follow-Up
Personal Shopper Business




Deanna Krell
3/11/2009
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